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New York City’s Human Rights Law Recently Amended

Mayor Bloomberg recently signed into law several amendments to New Y ork City’s Human Rights Law
(“NYCHRL"). The amendments, collectively known asthe*Local Civil Rights Restoration Act of 2005”
(“LCRRA"), re-emphasi zetheCity Council’ sintentionthat theN'Y CHRL not beinterpretedtoincludethesame
limitationswhichhavebeen placed uponsimilar oridentical New Y ork stateor federal statutes. TheLCRRA aso
makesseveral substantivechangestotheNY CHRL.

TheL CRRA adds" partnershipstatus,” thestatusof beinginadomestic partnershipasdefined by theNew Y ork
City AdministrativeCode(* Code”), tothelist of classesprotected by theNY CHRL . TheCodedefinesadomestic
partnershipas” acloseand committed persond relationship” betweentwo peoplewho* livetogether and havebeen
livingtogether onacontinuousbasis.” Generdlly, thesere ationshipsmust beregistered pursuant totheCodeinorder
to receivedomestic partnership status. However, the Code al so providesdomestic partnership statusto non-
registered rel ationshi psbetween personswho aremembersof amarriage. . . not recognized by thestateof New
Y ork,[a] domesticpartnership, or[a] civil union, ... enteredintoinanother jurisdiction.” Employerswhohave
employeesbasedinNew Y ork City shouldreviewtheir policies, especialy their EEO/Nondi scriminationand Anti-
Harassment policies, toassurecompliancewiththeseamendments. Itisunclear at thistimewhether theintent of
L CRRA istoforceamendmentsto employeebenefit plans, but it would also beprudent toreview non-ERISA
benefitstoincluderecognition of registered domestic partnersasdefinedintheamendments.

TheL CRRA dsoclarifiesthedefinitionof retaiationunder theNY CHRL, rgj ectingthedefinition currently
appliedby theSecond Circuitunder TitleVI11 of theCivil RightsAct of 1964. Thenew provisionexplainsthat
retaliation proscribedby theNY CHRL “ need not resultinan ultimateactionwithrespecttoemployment. . . or ]
amaterialy adversechangeinthetermsand conditionsof employment” solongasitis*reasonably likely todeter
apersonfromengaginginprotectedactivity.”

TheL CRRA additionally rai sesthepenaltieswhichmay resultfromaviolationof theNY CHRL. It provides
that “ aplaintiff whosecommencement of litigation hasacted asacatalyst toeffect [a] policy change. .. [by] the
defendant” may recover costsandreasonableattorney’ sfees. Italsorai sesthemaximumecivil penaty foranunlawful
discriminatory practicefrom$50,000t0$125,000 and themaximumcivil penalty for discriminatory harassment or
violencefrom $100,000t0$250,000.

If youhavequestionsabout theL CRRA or any other issueregardingemployment lawinNew Y ork, please
contact: AlanKoral (212-407-7750), Neal Korval (212-407-7780) or Jonathan Wexler (212-407-7732).
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